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To p 5 Reaso ns Accounting and Fin ance
P r o fe s s i o n al s Se l e c t a Ca r e e r O p p o r tu n i ty
by Ron Proul, CEO, Century Group International

s companies compete for highly sought after accounting and finance professionals,
they often turn to us for insights on what is important to top talent when making
career decisions. In our annual salary survey, we asked participants the main
reasons they selected their current career opportunity over others. While surprising
on many fronts, the answers make perfect sense from a community of career-minded
accounting and finance professionals.

Below are the top 5 reasons accounting and finance professionals gave for selecting
their current job:

5) Commute. All things being equal, limiting the time spent on the road is a deciding
factor for many professionals. This is just a practical matter for accountants and it does add
up. No matter how great the job, a long commute adds hours to a day that could be spent in
the office being more productive or at home. For professionals who realize they will have
peak workload periods, the extra effort to be productive is better spent in the office rather
than on the freeway.

4) Work life balance and flexibility. This has been a hot topic and became particularly
newsworthy this year when Yahooʼs CEO Marissa Mayer called every Yahoo employee in a
work-at-home arrangement back to the office. Employers are struggling to find a balance
between the synergies of having all employees on-premise and the unique personal needs
of key employees. In our constituentsʼ view, being in the office a reasonable amount of
time, and being able to manage your life with some flexibility ranks high on the list.

3) Compensation and Benefits. For accountants, you would think the numbers would
do the talking, but it turns out that is not necessarily the case. While compensation is
important, and in the top three, only one in six candidates reported compensation as the
number one criteria for choosing their current job. That leaves over 80 percent making the
choice for reasons other than compensation and benefits. Money canʼt buy happiness for
all.

2) Company culture and fit with the management team. Most people spend more time
at work than at home so wanting to enjoy where you work shouldnʼt be a big surprise. For
over 20 percent of our respondents, having the right culture, with the right management is
what it was all about. Candidates want to fit in with the company culture, management
team, values and mission. Professionals want to work with like-minded people in
ecosystems they can thrive in.
And the top reason for selecting their current job according to this yearʼs survey:

1) Growth opportunities and challenges. Whatʼs in it for the candidate is just as
important as whatʼs in it for the company. Growth opportunities on both a career and
personal level; for skills, for advancement, for reward from a challenging job is the top

Weʼre Century Group

And we execute an average of 1,500 searches a year in finance and accounting.
Promptly. Precisely. Reliably. Delivering the kind of talent that doesnʼt just make a team
complete. It makes it better. Century Group connects top tier finance and accounting
professionals to the companies that need them. Thatʼs it. No operations directors or
marketing VPs or CIOs. Just finance and accounting, professional to executive level,
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reason candidates made their job selection. Motivated professionals looking to stay at the
top of their profession want to be challenged by their work and know there is an opportunity
to advance. Nearly 30 percent of all respondents cited this as the number one reason for
selecting their current job, demonstrating that candidates see a career opportunity as reward
for a job well done and an investment in the future.
Century Group has executed 15,000 searches in accounting and finance over the last
decade. As recruiters we are always searching for outstanding professionals to fill key roles.
Visit us at century-group.com to search or browse 350 current job listings and give us a
call at 800.337.9675 to request your copy of the Century Group 2014 Compensation
Report.
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Group, Calley was regional managing director with an
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project to permanent. Itʼs what we know. And what weʼre known for. With our singular
purpose, ongoing recruitment process and elite network of financial talent, Century
Group clients see results with unrivaled speed and accuracy. Which is why we see the
same clients again and again.

